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ILSGEN TRAINING CATALOGUE

The International Training Centre of the ILO offers learning and 
capacity development activities to promote a fairer and more 
inclusive world of work. The ILSGEN Programme focusses on four 
main thematic areas:

GENDER EQUALITY AND EQUAL OPPORTUNITIES AND 
TREATMENT FOR ALL

Gender equality is a fundamental right and an essential 
ingredient for sustainable societies and organizations. Our main areas 
of expertise include: 

 Gender equality in the world of work;
 Equality, diversity and disability inclusion in organizations;
 Gender mainstreaming in development planning;
 Preventing and addressing violence and harassment in the 

world of work.

INTERNATIONAL LABOUR STANDARDS, 
RIGHTS AT WORK AND GENDER EQUALITY

INTERNATIONAL LABOUR STANDARDS (ILS)

Since 1919, the setting of ILS, the promotion of their ratification 
and application and their supervision has been the most important 
function of the International Labour Organization (ILO) in its pursuit 
of social justice. Over the past century, ILS have brought about 
historic economic and social progress in many countries, resulting 
in improvement of peoples’ lives. In today’s world, ILS are the legal 
component of the ILO’s proposed strategy for governing globalization, 
promoting sustainable development, eradicating poverty and ensuring 
that everyone can work in conditions of freedom, equity, security and 
dignity.

https://www.itcilo.org/topics/gender-equality-and-diversity
https://www.itcilo.org/topics/gender-equality-and-diversity
https://www.itcilo.org/topics/labour-standards


3

FUNDAMENTAL PRINCIPLES AND RIGHTS AT 
WORK FOR ALL 

Fundamental principles and rights at work provide the foundation 
for fair, just and equitable societies. Freedom of association and the 
right to collective bargaining are “enabling” rights, crucial for the 
realization of all rights at work. Ending discrimination will ensure 
that millions of people in conditions of exclusion and vulnerability 
can express their full potential. The Sustainable Development 
Agenda - Target 8.7 calls for the elimination of child labour in all its 
forms by 2025 and the eradication of forced labour, modern slavery 
and human trafficking by 2030.

MARITIME LABOUR LAW

The Maritime Labour Convention, 2006 of the International 
Labour Organization, promoting decent working and living conditions 
on board ships, entered into force on 20 August 2013. It is having 
a concrete impact thanks to efficient Flag State inspection and Port 
State control based on the Convention’s novel “no more favourable 
treatment” provision, which aims to ensure that all vessels are 
subject to inspection, irrespective of whether its Flag State has 
ratified the MLC, 2006. The ILO Committee of Experts on the 
Application of Conventions and Recommendations has begun its 
review of compliance for countries for which the Convention is in 
force and which are to provide the ILO with implementation reports 
in accordance with the Article 22 of the Constitution. The comments 
of the Committee provide clarification on specific issues and shape 
the jurisprudence on the implementation of the Convention in law 
and practice.

https://www.itcilo.org/topics/rights-work
https://www.itcilo.org/topics/rights-work
https://www.itcilo.org/topics/maritime-labour
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ILSGEN TRAINING CATALOGUE

WHOM DO WE SERVE?
We offer learning and capacity development opportunities to 
all those who have a role to play to promote a fairer and more 
inclusive world of work: governments, employers’, workers’ 
organizations, international and national actors, companies 
and non-governmental organizations. Check individual courses 
for specific target audiences.

STANDARD COURSES  
AND TAILOR-MADE SERVICES
Our 2020 calendar comprises face-to-face, blended and 
distance learning courses both on Campus in Turin, Italy, 
and in selected countries. Some courses are offered in 
several languages, such as English, French, Spanish, Arabic, 
Portuguese or Russian. 

We also design learning and advisory services to tailor the 
needs of requesting organizations.

FOR MORE 
INFORMATION 
	 ilsgen@itcilo.org
	 www.itcilo.org







A limited number of 
fellowships is available for 
qualifying candidates in 
selected courses.

 Consult  the ITCILO webpage for the latest information 
as course dates could change.
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A9712806

DISTANCE TRAINING IN BEST PRACTICES IN ILS REPORTING

 EN

 ils@itcilo.org

 DISTANCE

 30/03/2020 - 22/05/2020

TUITION FEE: 1 230 EURO

TOTAL COST: 1 230 EURO

This tutor-based course provides knowledge and skills for improving 
reporting on the application, in law and in practice, of ratified ILO 
Conventions.

  Government officials responsible for reporting on the application of 
ratified ILO Conventions; representatives of employers’ and workers’ 
organizations involved in reporting activities.

INTERNATIONAL LABOUR STANDARDS

https://www.itcilo.org/courses/distance-training-best-practices-ils-reporting
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A9012808

INTERNATIONAL LABOUR STANDARDS  
NORMES INTERNATIONALES DU TRAVAIL 
NORMAS INTERNACIONALES DEL TRABAJO 
NORMAS INTERNACIONAIS DO TRABALHO

 EN | ES | FR | PT

 ils@itcilo.org

 TURIN

 11/05/2020 - 20/05/2020 (Turin) 
21/05/2020 - 22/05/2020 (Geneva)

TUITION FEE: 2 550 EURO
SUBSISTENCE COSTS: 1 990 EURO

TOTAL COST: 4 540 EURO

EN FR

By examining the procedures and 
substance of the international 
labour standards system, the 
course aims to strengthen 
capacity to follow standards-
related procedures, including 
reporting obligations under the 
ILO Constitution.

  Government officials, 
representatives of employers’ and 
workers’ organizations responsible 
for issues relating to international 
labour standards.

À travers l’examen des procédures 
et du contenu du système des 
normes internationales du travail, 
le cours vise à renforcer la 
capacité de suivre les procédures 
liées aux normes, y compris 
l’obligation de faire rapport en 
vertu de la Constitution de l’OIT.

  Fonctionnaires 
gouvernement·ales·aux et 
représentant·e·s d’organisations 
d’employeurs et de travailleurs 
chargé·e·s des questions liées aux 
normes internationales du travail.

INTERNATIONAL LABOUR STANDARDS

GENDER, EQUALITY AND DIVERSITY STRENGTHENING EMPLOYERS’ ORGANIZATIONS

STRENGTHENING WORKERS’ ORGANIZATIONS UNACCEPTABLE FORMS OF WORK

https://www.itcilo.org/courses/international-labour-standards
https://www.itcilo.org/fr/courses/normes-internationales-du-travail
https://www.itcilo.org/es/courses/normas-internacionales-del-trabajo
https://www.itcilo.org/pt/courses/normas-internacionais-do-trabalho
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A través del examen de los 
procedimientos y del contenido 
del sistema de normas 
internacionales del trabajo, el 
curso tiene por objetivo fortalecer 
la capacidad de aplicar los 
procedimientos relativos a las 
normas, incluida la obligación de 
enviar memorias en virtud de la 
Constitución de la OIT.

  Funcionarios gubernamentales 
y representantes de las 
organizaciones de empleadores 
y de trabajadores responsables 
de las cuestiones relativas a 
las normas internacionales del 
trabajo.

Através da análise dos 
procedimentos e do conteúdo do 
sistema de normas internacionais 
do trabalho, o curso visa 
desenvolver capacidades ao nível 
da aplicação dos procedimentos 
relacionados com as normas, 
nomeadamente a obrigação 
relativa à apresentação 
de relatórios nos termos 
estabelecidos pela Constituição 
da OIT.

  Funcionários governamentais, 
representantes de organizações de 
empregadores e de trabalhadores 
responsáveis por questões 
relacionadas com as normas 
internacionais do trabalho.
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A9012810

INTERNATIONAL LABOUR STANDARDS FOR JUDGES, LAWYERS 
AND LEGAL EDUCATORS 
NORMES INTERNATIONALES DU TRAVAIL POUR JUGES, 
JURISTES ET PROFESSEURS DE DROIT

 EN | FR

 jurist@itcilo.org

 TURIN

 11/05/2020 - 22/05/2020

TUITION FEE: 3 220 EURO
SUBSISTENCE COSTS: 1 400 EURO

TOTAL COST: 4 620 EURO

EN FR

This course examines 
international labour standards 
as a resource for strengthening 
domestic case law on labour 
issues. It also provides materials 
and a methodology for promoting 
training in this field.

  Judges from courts and 
tribunals that deal with labour 
litigation; labour lawyers; legal 
advisers to employers’ or workers’ 
organizations; and university law 
teachers.

Le cours analyse les normes 
internationales du travail en 
tant que ressources pour la 
consolidation de la jurisprudence 
nationale en matière de travail. 
Le cours fournit également du 
matériel et une méthodologie 
pour la promotion de 
l’enseignement de cette matière.

  Juges des cours et tribunaux 
connaissant des litiges sociaux; 
avocat·e·s spécialisé·e·s en 
droit du travail; conseiller·ère·s 
juridiques des organisations 
d’employeurs et de travailleurs; 
professeur·e·s de droit.

INTERNATIONAL LABOUR STANDARDS

GENDER, EQUALITY AND DIVERSITY UNACCEPTABLE FORMS OF WORK

https://www.itcilo.org/courses/international-labour-standards-judges-lawyers-and-legal-educators
https://www.itcilo.org/courses/international-labour-standards-judges-lawyers-and-legal-educators
https://www.itcilo.org/fr/courses/normes-internationales-du-travail-pour-juges-juristes-et-professeurs-de-droit
https://www.itcilo.org/fr/courses/normes-internationales-du-travail-pour-juges-juristes-et-professeurs-de-droit
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A9012809

EVOLVING FORMS OF EMPLOYMENT RELATIONSHIPS AND 
DECENT WORK

 EN

 ilsgen@itcilo.org

 TURIN

 11/05/2020 - 15/05/2020

TUITION FEE: 1 650 EURO
SUBSISTENCE COSTS: 635 EURO

TOTAL COST: 2 285 EURO

This course analyses international labour standards relevant for 
employment arrangements that deviate from ‘standard’ employment. 
These include temporary employment, part-time and on-call work, 
agency work and multi-party employment, as well as disguised 
employment and dependent self-employment. The course also examines 
regional and national experiences and practices for addressing 
vulnerabilities associated with ‘non-standard’ employment.

  Government, employers’ and workers’ representatives; judges, lawyers 
and legal practitioners; staff of public employment services and private 
employment agencies; staff of international organizations; academics 
and researchers; representatives of NGOs.

INTERNATIONAL LABOUR STANDARDS

EMPLOYMENT AND LABOUR MARKET POLICIES GENDER, EQUALITY AND DIVERSITY 

https://www.itcilo.org/courses/evolving-forms-employment-relationships-and-decent-work
https://www.itcilo.org/courses/evolving-forms-employment-relationships-and-decent-work
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INTERNATIONAL LABOUR STANDARDS

GENDER, EQUALITY AND DIVERSITY UNACCEPTABLE FORMS OF WORK

A2512816

NORMAS INTERNACIONALES DEL TRABAJO PARA 
MAGISTRADOS, JURISTAS Y DOCENTES EN DERECHO

 ES

 jurist@itcilo.org

 IN THE FIELD (Bogotá, Colombia)

 17/08/2020 - 21/08/2020

TUITION FEE: 1 650 EURO
SUBSISTENCE COSTS: A determinar
TOTAL COST:  A determinar

El curso analiza las normas internacionales del trabajo como recurso 
para fortalecer la jurisprudencia nacional en temas laborales. 
Proporciona también material didáctico y metodologías para promover la 
formación en este ámbito.

  Jueces y magistrados, en especial aquellos que tienen a su 
cargo la justicia laboral; abogados laboralistas; asesores jurídicos 
de organizaciones de empleadores y de trabajadores; y docentes de 
derecho.

https://www.itcilo.org/es/courses/normas-internacionales-del-trabajo-para-magistrados-juristas-y-docentes-en-derecho
https://www.itcilo.org/es/courses/normas-internacionales-del-trabajo-para-magistrados-juristas-y-docentes-en-derecho
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GENDER, EQUALITY AND DIVERSITY

A9012807

GENDER AND ORGANIZATIONAL CHANGE

 EN 

 ilsgen@itcilo.org

 TURIN

 30/03/2020 - 03/04/2020

How can organizations become gender responsive and transformative? 
The presence of more women does not automatically mean greater 
equality. This course analyses success stories and barriers, and goes 
deeper by looking at gender as part of an organizational change-
management strategy, rather than as a stand-alone item on the agenda.

  Leaders and managers at all levels in the public sector; aid 
organizations; UN organizations; the private sector; the non-profit sector; 
gender and HR specialists.

TUITION FEE: 1 650 EURO
SUBSISTENCE COSTS: 635 EURO

TOTAL COST: 2 285 EURO

https://www.itcilo.org/courses/gender-and-organizational-change
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GENDER, EQUALITY AND DIVERSITY INTERNATIONAL LABOUR STANDARDS

A9012813

LEADING FOR EQUALITY IN THE WORKPLACE: A COURSE FOR 
CHANGE-MAKERS

 EN 

 ilsgen@itcilo.org

 TURIN

 15/06/2020 - 19/06/2020

Learn, act, change, share! In this workshop you will learn about the 
key equality concerns in a place of work, and how you can lead and 
negotiate change.

  Government officials; representatives of employers’ and workers’ 
organizations responsible for issues relating to international labour 
standards.

TUITION FEE: 1 650 EURO
SUBSISTENCE COSTS: 635 EURO

TOTAL COST: 2 285 EURO

https://www.itcilo.org/courses/leading-equality-workplace-course-change-makers
https://www.itcilo.org/courses/leading-equality-workplace-course-change-makers
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GENDER, EQUALITY AND DIVERSITY INTERNATIONAL LABOUR STANDARDS

A9512978

INTRODUÇÃO À AUDITORIA PARTICIPATIVA DE GÉNERO (APG) 
DA OIT

 PT 

 ilsgen@itcilo.org

 LISBOA, PORTUGAL

 07/09/2020 - 11/09/2020

Aprenda a utilizar a APG da OIT como uma ferramenta de avaliação 
do desempenho organizacional, que permite melhorar a capacidade 
das organizações para promover a igualdade de género como a 
atitude correta e inteligente a tomar. Este curso tem por base a vasta 
experiência acumulada internamente pela OIT através da realização de 
auditorias de género inovadoras, desenvolvidas em todas as regiões do 
mundo.

  Representantes dos governos, a organizações de trabalhadores, 
de empregadores e da sociedade civil, bem como a especialistas em 
questões de género e desenvolvimento organizacional, especialistas em 
recursos humanos e avaliadores profissionais.

TUITION FEE: 1 830 EURO

TOTAL COST: 1 830 EURO

https://www.itcilo.org/node/1268
https://www.itcilo.org/node/1268
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GENDER, EQUALITY AND DIVERSITY INTERNATIONAL LABOUR STANDARDS

A9012817

ILO PARTICIPATORY GENDER AUDIT FACILITATOR 
CERTIFICATION

 AR | EN 

 ilsgen@itcilo.org

 TURIN

 07/09/2020 - 01/10/2020 (distance) 
06/10/2020 - 15/10/2020 (Turin)

The certification will provide facilitators with an organizational analysis 
method for detecting and mapping discrimination at work, analysing 
accountability, evaluating and monitoring systems and instruments, 
developing a change-management approach and action planning, and 
identifying new challenges and possible improvements.

  Past PGA participants trained by the ITCILO or the ILO, or having 
undertaken similar training; governmental, United Nations and civil-
society staff, gender experts and candidates working on gender 
mainstreaming.

TUITION FEE: 2 980 EURO
SUBSISTENCE COSTS: 1 185 EURO

TOTAL COST: 4 165 EURO

https://www.itcilo.org/courses/ilo-participatory-gender-audit-facilitator-certification
https://www.itcilo.org/courses/ilo-participatory-gender-audit-facilitator-certification
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GENDER, EQUALITY AND DIVERSITY INTERNATIONAL LABOUR STANDARDS

A9012818

LEAVE NO ONE BEHIND: GENDER AND INTERSECTIONALITY 
PERSPECTIVES FOR SUSTAINABLE DEVELOPMENT ACTIONS
NE LAISSER PERSONNE POUR COMPTE: LES PERSPECTIVES 
DE GENRE ET D’INTERSECTIONNALITÉ AU SERVICE DES 
ACTIONS EN FAVEUR DU DÉVELOPPEMENT DURABLE

 EN | FR 

 ilsgen@itcilo.org

 TURIN

 21/09/2020 - 25/09/2020

TUITION FEE: 1 650 EURO
SUBSISTENCE COSTS: 635 EURO

TOTAL COST: 2 285 EURO

How can development actions and 
projects reach out and empower 
all those who are normally “left 
behind”? Learn how to use 
analytical and planning tools 
to plan for decent work and 
economic empowerment from a 
gender and diversity perspective.

  Staff in charge of programmes 
and projects aiming to advance 
sustainable development, social 
justice and decent work for all 
women and men

Comment les actions et projets 
de développement peuvent-ils 
atteindre et autonomiser les 
«laissé·e·s pour compte»? Cette 
activité présentera les outils 
d’analyse et de planification 
permettant d’envisager le travail 
décent et l’autonomisation 
économique d’une perspective de 
genre et de diversité.

  Personnel chargé des programmes 
et projets visant à promouvoir le 
développement durable, la justice 
sociale et le travail décent pour 
tou·te·s

EN FR

https://www.itcilo.org/courses/leave-no-one-behind-using-gender-and-intersectionality-perspectives-sustainable-development
https://www.itcilo.org/courses/leave-no-one-behind-using-gender-and-intersectionality-perspectives-sustainable-development
https://www.itcilo.org/fr/courses/ne-laisser-personne-pour-compte-les-perspectives-de-genre-et-dintersectionnalite-au-service
https://www.itcilo.org/fr/courses/ne-laisser-personne-pour-compte-les-perspectives-de-genre-et-dintersectionnalite-au-service
https://www.itcilo.org/fr/courses/ne-laisser-personne-pour-compte-les-perspectives-de-genre-et-dintersectionnalite-au-service
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GENDER, EQUALITY AND DIVERSITY

A9712815

EMPOWERING UNITED NATIONS GENDER FOCAL POINTS: 
BECOMING AGENTS OF ORGANIZATIONAL CHANGE

 EN 

 ilsgen@itcilo.org

 TURIN AND DISTANCE

 05/10/2020 - 16/10/2020 (distance) 
19/10/2020 -23/10/2020 (Turin) 
26/10/2020 - 7/11/2020 (distance)

This United Nations Gender Focal Points capacity-building programme 
will introduce GFPs to the UN gender architecture and the latest gender 
policies and frameworks. The programme includes a two-week online 
phase, five days of face-to-face training in Turin and a final two-week 
online action-planning phase. GFPs will explore strategies and tools for 
identifying and addressing obstacles to gender equality in their context. 
They will examine gender-mainstreaming tools, such as gender markers 
and the UN System-wide Policy (UN-SWAP) on Gender Equality and the 
Empowerment of Women (GEEW), and their concrete application.

  GFPs and gender facilitators tasked with supporting and promoting 
gender integration in their work units, organizations and agencies; UN 
Gender Focal Points and UN staff working on gender equality.

TUITION FEE: 2 145 EURO
SUBSISTENCE COSTS: 635 EURO

TOTAL COST: 2 780 EURO

https://www.itcilo.org/courses/empowering-united-nations-gender-focal-points-becoming-agents-organizational-change
https://www.itcilo.org/courses/empowering-united-nations-gender-focal-points-becoming-agents-organizational-change
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GENDER, EQUALITY AND DIVERSITY

A9012821

FACILITATING FOR DIVERSITY: HOW TO USE FACILITATION TO 
CHANGE MINDSETS

 EN 

 ilsgen@itcilo.org

 TURIN

 30/11/2020 - 04/12/2020

Learn and practice the skills required to facilitate a cultural shift 
towards equality, and become change agents in your own organizations. 
By attending this course, you will gain a different perspective on 
attitudinal change and have opportunity to practice the skills needed 
to transform the mindsets of others. You will be engaged in dynamic, 
focused, highly participatory group-work approaches to changing the 
discriminatory attitudes and practices that currently exclude many 
marginalized groups from mainstream employment, services and 
activities. “Facilitating for Diversity” takes a rights-based approach to 
promoting equality in practice, and does it in a lively, person-centred, 
dynamic way. 

Help groups to embrace equality wholeheartedly. 

Learn to be an effective change agent by using facilitation techniques 
that really work.

  Staff of public and private institutions wishing to help their 
organizations become more inclusive; representatives of UN agencies, 
ministries of labour, workers’ and employers’ organizations, gender and 
other equality bodies, disabled people’s organizations, and NGOs. The 
programme can accommodate a maximum of 18 participants.

TUITION FEE: 1 650 EURO
SUBSISTENCE COSTS: 635 EURO

TOTAL COST: 2 285 EURO

https://www.itcilo.org/courses/facilitating-diversity-how-use-facilitation-change-mindsets
https://www.itcilo.org/courses/facilitating-diversity-how-use-facilitation-change-mindsets
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FUNDAMENTAL PRINCIPLES AND 
RIGHTS AT WORK – EFFECTIVE 
PROTECTION FOR ALL

UNACCEPTABLE FORMS OF WORK

A9012814

PEER-BASED LEARNING AND EXCHANGE FORUM ON FORCED 
LABOUR AND TRAFFICKING FOR LABOUR EXPLOITATION

 EN 

 ils-clflt@itcilo.org

 TURIN

 16/06/2020 - 18/06/2020

Under objective 8.7 of the 2030 Agenda for Sustainable Development, 
governments are committed to taking effective and immediate 
measures to eradicate forced labour, ending modern slavery and human 
trafficking, securing the prohibition and elimination of the worst forms 
of child labour, and ending child labour in all its forms by 2025.   
 
A number of European countries have recently ratified the 2014 
Protocol to the Forced Labour Convention and are developing new 
legislation and policies. However, a number of challenges are stalling 
further progress at the European level: few victims are identified 
and supported, and the extent of investigations, prosecutions and 
convictions remain limited. 
 
This training course will offer European law enforcement actors the 
opportunity to exchange operational experiences on topical issues of 
concern and areas of practice linked to the enforcement of national 
legislation and policies on forced labour/trafficking for labour 
exploitation. It will foster peer learning, offer participants the possibility 
to further enhance their knowledge and practical skills and facilitate 
networking. 

  Labour inspection, police, immigration, tax and other 
law-enforcement authorities; representatives of employers’ and workers’ 
organizations and of civil society.

TUITION FEE: 1 470 EURO
SUBSISTENCE COSTS: 425 EURO

TOTAL COST: 1 895 EURO

https://www.itcilo.org/courses/peer-based-learning-and-exchange-forum-forced-labour-and-trafficking-labour-exploitation
https://www.itcilo.org/courses/peer-based-learning-and-exchange-forum-forced-labour-and-trafficking-labour-exploitation
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UNACCEPTABLE FORMS OF WORK INTERNATIONAL LABOUR STANDARDS

A9012819

ACADEMY ON FUNDAMENTAL PRINCIPLES AND RIGHTS AT WORK
ACADÉMIE SUR LES PRINCIPES ET DROITS FONDAMENTAUX AU TRAVAIL

 EN | FR

 fundamentalsacademy@itcilo.org

 TURIN

 12/10/2020 - 16/10/2020

This course is intended to 
support constituents in meeting 
their obligations to respect, 
promote and realize fundamental 
principles and rights at work. It 
will offer constituents and other 
actors the opportunity to address 
ratification and implementation 
gaps in respect of fundamental 
principles and rights at work at 
the national level.

  All persons working on or 
interested in stopping/reducing 
violations of fundamental 
principles and rights at work. 
These include but are not limited 
to officials, policy-makers and 
practitioners from ministries of 
labour and related ministries, 
including labour inspectors; 
representatives of trade unions, 
employers’ organizations and 
companies; ILO staff and staff 
of NGOs and international 
organizations.

EN FR

TUITION FEE: 1 650 EURO
SUBSISTENCE COSTS: 635 EURO

TOTAL COST: 2 285 EURO

Cette activité entend aider 
les mandants à remplir leurs 
obligations de respecter, 
promouvoir et réaliser les principes 
et droits fondamentaux au travail. 
Elle leur offrira, à eux et aux 
autres acteurs, une occasion 
unique d’affronter les lacunes en 
matière de ratification et de mise 
en œuvre des principes et droits 
fondamentaux au travail au niveau 
national.

  Tous ceux et celles qui travaillent 
à ou sont intéressé·e·s par la 
réduction et l’éradication des 
violations des principes et droits 
fondamentaux au travail, en 
particulier, mais sans s’y limiter, 
aux fonctionnaires, décideur·se·s 
et praticien·ne·s des ministères 
du Travail et autres ministères 
connexes; inspecteur·trice·s 
du travail; représentant·e·s des 
syndicats, des organisations 
d’employeurs et des entreprises; 
fonctionnaires du BIT et d’autres 
organisations internationales; 
personnel des ONG.

https://www.itcilo.org/courses/academy-fundamental-principles-and-rights-work
https://www.itcilo.org/fr/courses/academie-sur-les-principes-et-droits-fondamentaux-au-travail
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UNACCEPTABLE FORMS OF WORK

GENDER, EQUALITY AND DIVERSITY INTERNATIONAL LABOUR STANDARDS

A9012820

VIOLENCE AND HARASSMENT IN THE WORLD OF WORK: WHAT CAN BE 
DONE?
VIOLENCE ET HARCELEMENT DANS LE MONDE DU TRAVAIL: QUOI FAIRE?

 EN | FR

 ilsgen@itcilo.org

 TURIN

 16/11/2020 - 20/11/2020

There is universal agreement 
that violence and harassment, 
including gender-based violence, 
are simply unacceptable in 
the world of work. They put 
at risk healthy and productive 
working relations. Learn from 
the ILO and from international 
experience how these risks can 
be prevented and addressed so 
as to promote safe, healthy and 
equal workplaces.

  Representatives of ministries 
of labour, workers’ and 
employers’ organizations, 
gender-equality structures, aid 
organizations, UN organizations, 
women’s NGOs, multistakeholder 
initiatives, and HR and CSR 
departments interested in 
practical solutions to the 
problem.

TUITION FEE: 1 650 EURO
SUBSISTENCE COSTS: 635 EURO

TOTAL COST: 2 285 EURO

La violence et le harcèlement 
au travail sont un sujet de 
grande préoccupation pour l’OIT. 
Ce séminaire permettra aux 
participant·e·s de se familiariser 
avec les dernières recherches 
et expériences de l’OIT sur la 
manière de prévenir et de traiter 
ce phénomène du point de vue 
juridique, politique et pratique.

  Décideur·se·s politiques, 
fonctionnaires aux niveaux national 
et local œuvrant dans le domaine 
de la gestion des ressources 
humaines et de l’égalité entre 
les femmes et les hommes; 
représentant·e·s de la société 
civile intéressé·e·s à la défense 
des droits et à la sensibilisation 
à la violence contre les femmes 
dans le monde du travail; 
représentant·e·s de gouvernements 
et d’organisaitons d’employeurs et 
de travailleurs souhaitant créer un 
milieu de travail sûr pour tou·te·s.

EN FR

https://www.itcilo.org/courses/violence-and-harassment-world-work-what-can-be-done
https://www.itcilo.org/courses/violence-and-harassment-world-work-what-can-be-done
https://www.itcilo.org/fr/courses/violence-et-harcelement-dans-le-monde-du-travail-quoi-faire
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UNACCEPTABLE FORMS OF WORK

GENDER, EQUALITY AND DIVERSITY INTERNATIONAL LABOUR STANDARDS

A9012822

ACHIEVING EDUCATION 2030 AND ELIMINATING CHILD LABOUR
ÉDUCATION 2030 ET ÉRADICATION DU TRAVAIL DES ENFANTS

 EN | FR

 ils-clflt@itcilo.org

 TURIN

 30/11/2020 - 04/12/2020

Child labour is a barrier to the 
achievement of inclusive and 
equitable education of high 
quality, and to lifelong learning 
opportunities for all. This course 
explores policy measures and 
programmes for removing the 
barriers to education faced by 
working children and children at 
risk of child labour.

  Public policy-makers and 
implementers; representatives 
of non-governmental and civil-
society organizations, teacher 
trade unions, and national and 
international organizations 
seeking to improve educational 
access for vulnerable or 
marginalized groups of children, 
including child workers.

TUITION FEE: 1 650 EURO
SUBSISTENCE COSTS: 635 EURO

TOTAL COST: 2 285 EURO

Le travail des enfants constitue un 
obstacle à l’atteinte de l’objectif 
d’une éducation de qualité 
inclusive et équitable et des 
possibilités d’apprentissage tout 
au long de la vie pour tou·te·s. 
Ce cours évoquera les approches 
politiques et programmatiques 
susceptibles de lever les barrières 
à l’éducation des enfants 
travailleurs et des enfants à risque 
de travail des enfants.

  Fonctionnaires chargé·e·s de 
la formulation et de la mise en 
œuvre des politiques publiques; 
représentant·e·s des ONG et de 
la société civile, des syndicats 
d’enseignants et des organismes 
nationaux et internationaux 
impliqués dans des initiatives 
visant à réaliser l’éducation pour 
tous et à améliorer l’accès à 
l’éducation de groupes vulnérables 
ou marginalisés d’enfants, y 
compris les enfants travailleurs.

EN FR

https://www.itcilo.org/courses/achieving-education-2030-and-eliminating-child-labour
https://www.itcilo.org/fr/courses/education-2030-et-eradication-du-travail-des-enfants
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INTERNATIONAL LABOUR STANDARDS LABOUR ADMINISTRATION AND LABOUR INSPECTION

A9012812

WORKSHOP ON NATIONAL LEGAL IMPLEMENTATION OF THE 
ILO MARITIME LABOUR CONVENTION, 2006

 EN

 maritime@itcilo.org

 TURIN

 15/06/2020 - 19/06/2020

This workshop focuses on questions that may arise for personnel 
responsible for implementing the MLC, 2006 in national legal systems. 
It assumes a good knowledge of the Convention but will also provide an 
overview of the MLC, 2006 requirements and model legal provisions.

  Law and/or policy officials from government departments concerned 
with the legal aspects of treaty implementation, e.g. attorney-generals’ 
offices and ministries of labour and transport, maritime authorities, 
and seafarers’ and shipowners’ associations involved in tripartite 
consultations on the transposition and implementation of international 
conventions in the maritime sector.

TUITION FEE: 1 650 EURO
SUBSISTENCE COSTS: 635 EURO

TOTAL COST: 2 285 EURO

https://www.itcilo.org/courses/workshop-national-legal-implementation-ilo-maritime-labour-convention-2006
https://www.itcilo.org/courses/workshop-national-legal-implementation-ilo-maritime-labour-convention-2006
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INTERNATIONAL LABOUR STANDARDS LABOUR ADMINISTRATION AND LABOUR INSPECTION

A9012811

TRAINING OF TRAINERS AND MARITIME INSPECTORS IN THE 
APPLICATION OF THE ILO MARITIME LABOUR CONVENTION, 
2006

 EN

 maritime@itcilo.org

 TURIN

 15/06/2020 - 26/06/2020

The course aims to strengthen the capacity of trainers to train maritime 
labour inspectors in the MLC, 2006, and ensure better quality and 
consistency in inspection systems worldwide.

  Trainers of maritime inspectors/surveyors, including labour inspectors 
with experience of maritime inspections, surveyors from classification 
societies that carry out maritime labour inspections on behalf of flag 
States and port States, and representatives of seafarers’ and shipowners’ 
organizations.

TUITION FEE: 2 890 EURO
SUBSISTENCE COSTS: 1 400 EURO

TOTAL COST: 4 290 EURO

https://www.itcilo.org/courses/training-trainers-and-maritime-inspectors-application-ilo-maritime-labour-convention-2006
https://www.itcilo.org/courses/training-trainers-and-maritime-inspectors-application-ilo-maritime-labour-convention-2006
https://www.itcilo.org/courses/training-trainers-and-maritime-inspectors-application-ilo-maritime-labour-convention-2006
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ILSGEN TRAINING CATALOGUE

TAILOR-MADE SERVICES

All the curricula we offer on Campus can be tailor-made and run 
in country upon request. In addition, we can design learning and 
advisory services tailoring the needs of your organization or a 
specific target group, in areas such as: 

INTERNATIONAL LABOUR STANDARDS 

 Strengthening the capacity of ILO member states to address 
the ILS application gaps identified by the ILO supervisory 
bodies and to comply with the reporting obligations under 
the ILO Constitution. These activities use an integrated 
approach at national level, targeting a range of actors: 
officials of governmental institutions, representatives of 
employers’ and workers organizations, parliamentarians, 
judges and lawyers, media professionals

 Standards-related obligations for the ILO’s tripartite 
constituents 

 International labour law for law practitioners

 Communicating labour rights for journalists and media 
professionals

 Continuing legal education on ILS in the framework of 
national accreditation systems

 ILS and their relevance to development issues: international 
and regional organizations, development banks and 
agencies, companies addressing labour issues in CSR 
initiatives as well as non-governmental organizations

GENDER EQUALITY AND DIVERSITY 
 Participatory Gender Audits in institutions and certification 
programmes 

 Tailor-made programmes and training materials on gender 
equality, equal opportunities, violence and harassment in 
the world of work,indigenous peoples’ rights, HIV and AIDS 

https://www.itcilo.org/resources/ilo-participatory-gender-audit
https://www.itcilo.org/resources/ilo-participatory-gender-audit
https://gbv.itcilo.org
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 On-line learning platforms and self-learning modules, in 
areas such as: 
- Gender equality in companies 
- Gender mainstreaming in development planning
- Gender-responsive budgeting
- Disability inclusion
- Equal pay (in Spanish)

FUNDAMENTAL PRINCIPLES AND RIGHTS AT WORK

 Promotion of fundamental principles and rights at work 
emphasizing an integrated approach

 Face to face courses, on-line learning platforms and 
communities of practice on one or more of the four clusters 
of fundamental principles and rights at work: right to freedom 
of association and collective bargaining, right to freedom from 
forced labour and child labour, and right to equality and non-
discrimination in employment and occupation

 Multi stakeholder forums to facilitate peer-based learning 
and exchange of the latest cutting edge practice

MARITIME LABOUR LAW

In addition to the courses offered on a yearly basis at the 
International Training Centre of the International Labour 
Organization in Turin, the following tailor-made training activities 
are organised upon request:

 Awareness-raising workshop on the ILO MLC, 2006 for 
seafarers and seafarers’ representatives

 Workshop for ship operators and officers on the ILO MLC, 
2006

 Implementing the ILO MLC, 2006 in the cruise industry

http://ewaw.itcilo.org
http://eugender.itcilo.org
https://ecampus.itcilo.org/enrol/index.php?id=403
https://ecampus.itcilo.org/course/view.php?id=993
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https://www.itcilo.org/courses/gender-and-organizational-change
https://www.itcilo.org/courses/distance-training-best-practices-ils-reporting
https://www.itcilo.org/courses/distance-training-best-practices-ils-reporting
https://www.itcilo.org/courses/international-labour-standards
https://www.itcilo.org/courses/international-labour-standards-judges-lawyers-and-legal-educators
https://www.itcilo.org/courses/international-labour-standards-judges-lawyers-and-legal-educators
https://www.itcilo.org/courses/evolving-forms-employment-relationships-and-decent-work
https://www.itcilo.org/courses/evolving-forms-employment-relationships-and-decent-work
https://www.itcilo.org/courses/leading-equality-workplace-course-change-makers
https://www.itcilo.org/courses/leading-equality-workplace-course-change-makers
https://www.itcilo.org/courses/workshop-national-legal-implementation-ilo-maritime-labour-convention-2006
https://www.itcilo.org/courses/workshop-national-legal-implementation-ilo-maritime-labour-convention-2006
https://www.itcilo.org/courses/workshop-national-legal-implementation-ilo-maritime-labour-convention-2006
https://www.itcilo.org/courses/training-trainers-and-maritime-inspectors-application-ilo-maritime-labour-convention-2006
https://www.itcilo.org/courses/training-trainers-and-maritime-inspectors-application-ilo-maritime-labour-convention-2006
https://www.itcilo.org/courses/training-trainers-and-maritime-inspectors-application-ilo-maritime-labour-convention-2006
https://www.itcilo.org/courses/peer-based-learning-and-exchange-forum-forced-labour-and-trafficking-labour-exploitation
https://www.itcilo.org/courses/peer-based-learning-and-exchange-forum-forced-labour-and-trafficking-labour-exploitation
https://www.itcilo.org/courses/peer-based-learning-and-exchange-forum-forced-labour-and-trafficking-labour-exploitation
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https://www.itcilo.org/es/courses/normas-internacionales-del-trabajo-para-magistrados-juristas-y-docentes-en-derecho
https://www.itcilo.org/es/courses/normas-internacionales-del-trabajo-para-magistrados-juristas-y-docentes-en-derecho
https://www.itcilo.org/es/courses/normas-internacionales-del-trabajo-para-magistrados-juristas-y-docentes-en-derecho
https://www.itcilo.org/node/1268
https://www.itcilo.org/node/1268
https://www.itcilo.org/courses/ilo-participatory-gender-audit-facilitator-certification
https://www.itcilo.org/courses/ilo-participatory-gender-audit-facilitator-certification
https://www.itcilo.org/courses/leave-no-one-behind-using-gender-and-intersectionality-perspectives-sustainable-development
https://www.itcilo.org/courses/leave-no-one-behind-using-gender-and-intersectionality-perspectives-sustainable-development
https://www.itcilo.org/courses/leave-no-one-behind-using-gender-and-intersectionality-perspectives-sustainable-development
https://www.itcilo.org/courses/empowering-united-nations-gender-focal-points-becoming-agents-organizational-change
https://www.itcilo.org/courses/empowering-united-nations-gender-focal-points-becoming-agents-organizational-change
https://www.itcilo.org/courses/empowering-united-nations-gender-focal-points-becoming-agents-organizational-change
https://www.itcilo.org/courses/academy-fundamental-principles-and-rights-work
https://www.itcilo.org/courses/academy-fundamental-principles-and-rights-work
https://www.itcilo.org/courses/violence-and-harassment-world-work-what-can-be-done
https://www.itcilo.org/courses/violence-and-harassment-world-work-what-can-be-done
https://www.itcilo.org/courses/facilitating-diversity-how-use-facilitation-change-mindsets
https://www.itcilo.org/courses/facilitating-diversity-how-use-facilitation-change-mindsets
https://www.itcilo.org/courses/achieving-education-2030-and-eliminating-child-labour
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